


ballot.  The Employer acknowledges, that although  did not formally work in the Warwick 
store until  their transfer had been submitted in Partner Central by  the payroll period 
prior to the payroll period ending date for the Voter List.   

The Petitioner argues the ballot attributed to  bears an illegible mark in the space 
provided for signature, and the Region should not accept this as a signature and count this ballot without 
first proceeding to a hearing.  The Employer argues the ballot envelope clearly has an intentional 
marking on the flap of the outer envelope and there is no evidence to suggest that this is not  
signature. As a result,  ballot should be counted, and a hearing should be held to consider 
evidence regarding whether their signature was consistent with other known examples.   

CONCLUSION AND ORDER 

I have concluded that the challenged ballots raise substantial and material issues of fact that can 
best be resolved by hearing.  Accordingly, in accordance with Section 102.69(c)(1)(ii) of the Board’s 
Rules and Regulations, IT IS ORDERED that a hearing shall be held before a Hearing Officer 
designated by me, for the purpose of receiving evidence to resolve the issues raised by the challenged 
ballots.  At the hearing, the parties will have the right to appear to give testimony, and to examine and 
cross-examine witnesses. 

Upon the conclusion of the hearing, the Hearing Officer shall submit to me and serve on the 
parties a report containing resolutions of the credibility of witnesses, findings of fact, and 
recommendations as to the disposition of the challenged ballots. 

NOTICE OF HEARING 

Starting at 10:00 a.m. on Friday, July 22, 2022, by videoconference, a hearing on challenged 
ballots as described above will be conducted before a hearing officer of the National Labor Relations 
Board’s Region One Office.   The hearing will continue on consecutive days thereafter until completed 
unless I determine that extraordinary circumstances warrant otherwise.  

 
 Dated:  July 1, 2022 
 

        
____________________________________ 
Laura A. Sacks, Regional Director 
National Labor Relations Board 
Region 01 
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